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Empire, Security and the Church
Alas for those who go down to Egypt for help and who rely on horses,
who trust in chariots because they are many and in horsemen because
they are very strong, but do not look to the Holy One of Israel or
consult the Lord! – Isaiah 31:1
Over the course of history, many empires have come and gone; violence may
prevail for a while, but it is eventually it’s own undoing. Our church
community has a choice today, exemplified by the decision to hold the 2013
MCUSA Convention in Phoenix. We can continue to enjoy the privileges
and “protection” of the American empire, or we can heed Isaiah’s warning.
Increasingly, our “prosperity” and “security” depend on exploitation of
people and natural resources in many lands, enforced by the world’s
preeminent military power. But the American empire is not invincible, as
we learned with the 9/11 attacks on the Pentagon and World Trade Center,
and last year’s WikiLeaks release of thousands of classified documents.
Jesus, like the prophets before him, calls the church to defend the rights of
strangers, prisoners, and people who are poor, sick, or hungry. We have a
choice to make, and it is a costly choice. Will we, or will we not, stand up
and speak out for immigrant families and others who are labeled “illegal”
or otherwise undeserving?
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Comprehensive Immigration Reform
There is widespread agreement that the U.S. immigration system needs a major
overhaul – but divergent opinions on what the changes should be. On the one
hand are current and proposed immigration policies that emphasize enforcement
– incarceration and deportation, border walls and high-tech security systems.
This focus on enforcement is consistent with other U.S. policies, including by
far the world’s largest defense budget1, and the world’s largest prison
population2 – both in absolute numbers and in number of prisoners per capita.
These enforcement-based immigration policies are all very expensive to U.S.
taxpayers, very lucrative for the U.S. defense and
security industries, but not particularly effective in
deterring immigration by people who are desperate
to escape poverty and persecution in their home
countries, or aching to reunite with family members
here. These policies also disregard the economic
and cultural benefits that immigrants bring to this
country and the humanitarian concerns that are
central to our faith in a God of love and compassion.
Over the past several years many faith-based organizations, including Mennonite
Central Committee, have together identified several general principles for
(continued on page2)
comprehensive immigration reform.

____________
1. U.S. defense-related spending in FY 2010 was about $1.2 trillion, or $4,000 per person,
including payment on national debt from past wars, veteran services, and Homeland Security.
2. U.S. prison population was about 2.3 million in 2009 (about 750 per 100,000 population), not
including about 5 million people on probation or parole.

Comprehensive ... Reform (continued from page 1)
Provide an Earned Pathway to Legal Status.
Undocumented immigrants now living in the U.S. generally
have no way to establish legal status under current law. A
program to provide a path to legal residency and citizenship
should recognize the community service and economic
contributions that immigrants have already made to their
U.S. communities, but could also include requirements that
are generally applicable when any immigrants apply for
citizenship.
The DREAM Act, which would provide a path to
citizenship for many of the undocumented immigrants who
were brought to this country as children, is a step in this
direction.3
Protect Families from Extended Separation.
Current immigration law gives priority to immigrants
seeking to reunite with their families. However, the number
of visas available is much smaller than the demand, and the
wait times are so long that often families cannot be legally
reunited for many years.4 The number of such visas needs
to be expanded so that families are no
longer kept apart by long delays.
Protect Worker Rights for both
Immigrants and U.S. Citizens.
Foreign-born workers, from farmhands
to entrepreneurs, have an essential role
in the U.S. economy. Labor laws and
enforcement policies should protect all workers, whether
temporary guest workers or U.S. citizens. Immigrant workers
should be entitled to the same benefits as citizens, including
minimum wage protection, social security, and access to
public services; and work visas should not be exclusively
tied to a specific employer.5 A guest worker program
should also provide a path to legal permanent residence.
Restore the Right to Due Process.
The “1996 Illegal Immigration Reform and Immigrant
Responsibility Act” (IIRIRA) revoked basic rights of
immigrants to due process under the law, which sometimes
includes legal permanent residents. Under IIRIRA, for
example, an immigrant convicted of even a minor offense,
such as shoplifting, may be subject to mandatory detention
and deportation, even if the offense was committed and
sentence completed many years ago. Immigrants can be held
in detention for months without a hearing, and under the
IIRIRA expedited removal provisions, asylum seekers can be
deported without judicial review. Let’s restore due process.
Security and Enforcement.
Current laws often require detention and removal of
immigrants who pose no threat to public safety – including
many who are gainfully employed.– at considerable expense
to taxpayers. By creating legal avenues for immigration
that meet our economic needs and help reunite families, and
by legalizing the undocumented people who pass basic

requirements and security checks, enforcement personnel can
more easily identify those who truly threaten our communities
and nation.
Addressing Root Causes.
Many of the immigrants who come here, particularly from
Mexico and Latin America, have been displaced from their
ancestral homelands by U.S. economic policies and trade
agreements that undermine their ability to earn a living.6
Addressing the causes of political instability and economic
disparity in migrants’ home countries would greatly reduce the
incentive for people to leave their homelands and come to the
United States.
Toxic Talk.
Perhaps the most serious issue that we face today is the
vitriolic rhetoric that has become commonplace in speaking
about immigrants (and other vulnerable people). Unless we
can change the tone of public conversation about immigrants,
it will be very difficult to institute necessary reforms through
the legislative process.
Prospects for Immigration Reform Legislation
Although religious leaders from many faith traditions have
spoken in unity about the need for Comprehensive Immigration
Reform,7 a majority of our political representatives in both
Washington, DC and Harrisburg, PA are now inclined to focus
on immigration enforcement rather than humanitarian or
economic concerns.
There is still a possibility that the DREAM Act,3 will again
come up for a vote during the current session of Congress,
particularly if the Senate adopts new procedural rules for this
session regarding the filibuster (Rule 22); but anti-immigrant
or enforcement-oriented legislation is more likely to see floor
action, especially in the House of Representatives.
In Pennsylvania, it is likely that “illegal” immigrant
enforcement measures, including legislation similar to Arizona
SB1070 will again be introduced during the new session.
Since the Democrats who blocked such legislation last year no
longer control the relevant committees, these measures are
much more likely to move through the legislative process.
____________
3. See PJNews, Nov. 2010. The Dream Act came close to winning
Congressional approval last month, but was blocked by the Senate
Rule 22 that requires a supermajority (60 votes) to end a filibuster.
4. See PJNews, May 2010
5. Under current law, employers often take advantage of immigrants
– lower wages, few or no benefits, hostile working conditions – with
the implied threat that anyone who complains can be fired and
deported; this practice also undercuts job opportunities for citizens.
6. See PJNews, October 2010; or, e.g., BFW Briefing Paper #11
on “Development and Migration In Rural Mexico” (Jan. 2011)
www.bread.org/institute/papers/briefing-paper-11.pdf .
7. See immigration.ppjr.org/resource.htm#statements for links to
denominational and interfaith statements on Comprehensive
Immigration Reform.
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Jobs & Economics
Workers, Wage Theft and the Church
There is a wage theft epidemic – here in Pennsylvania and
across the country. Wage theft is the illegal under-payment
of workers wages, and it happens in a variety of ways:
Employers pay less than the minimum wage, or they make
employees work extra hours off the clock, or they don’t pay
overtime, or workers who are laid off never receive a final
paycheck. If you pay by credit card in a restaurant, your
waiter or waitress won’t necessarily receive the tip.
An urban survey of 4,300 low-wage workers reported that
26% were being paid less than the minimum wage, and 76%
of employees who worked overtime reported not being paid
the legally required overtime rate, in addition to a host of
other violations.
In the Lehigh Valley, for example,
Sodexo food service workers at Good Shepherd and St.
Luke’s hospitals filed a class-action lawsuit in December
against Sodexo, alleging that workers have often been
required to work “off the clock.”
Although low-wage workers are the most frequent victims of
wage theft, especially during times of high unemployment,
all workers – even professionals – are sometimes subject to
abuse. Labor laws are unnecessarily complex, but most
wage theft is deliberate, since enforcement is often lax, and
some employers are eager to exploit workers. Wide-spread
wage theft also puts honest employers at a disadvantage.
Even churches are sometimes tempted to short-change staff
or contract employees, especially during an economic
downturn. Are church employees sometimes expected to
work extra hours without compensation? Do contractors pay
fair wages and benefits to their employees?
The Peace & Justice Committee (PJC) has resources to help
congregations evaluate their employment practices – as well
as investment, banking, contracting, and purchasing decis-

Heeding God’s Call
Hunters and Non-Hunters for
Gun Violence Prevention
February 1, 2011 (Tues. 7:30pm) Kulpsville, PA
“Hunters and Non-Hunters for Gun Violence
Prevention” will meet at Towamencin Mennonite
Church. Speakers are Bryan Miller, Executive Director
of Ceasefire New Jersey, the Garden State’s leading
organization devoted to reducing gun violence, and Drick
Boyd, Professor of Urban and Interdisciplinary Studies at
Eastern University. Miller and Boyd are founding
members of “Heeding God’s Call,” a multifaith
organization which advocates for common sense laws
pertaining to gun sales. The meeting is sponsored by the
Peace & Justice Committee. For more information,
contact James C. Longacre, 610-845-7686.

ions. PJC is also prepared to link church-based job clubs
with resources for worker-rights training. See the jobs
resource page (jobs.ppjr.org) or contact us for more details.
___________
* Wage theft and related worker issues are documented in
considerable detail in the book “Wage Theft in America” (the
New Press:2009) by Kim Bobo, who is executive director of
Interfaith Worker Justice.

Serving while Sick
Restaurant Health & Safety
According to a nation-wide study conducted by the
Restaurant Opportunities Centers United*, more than
63% of all restaurant workers surveyed reported cooking
and serving food while sick, thus putting their customers
at risk..
The report, which is drawn from a nationwide survey of
more than 4000 workers as well as employer interviews,
identified a number of health and safety issues that are
prevalent among restaurant workers, including
- cutting corners because of time pressure that
might compromise the health or safety of customers
- working under pressure to perform several jobs at once
- doing a job for which the worker was not trained
- working when restaurant was understaffed
- working without health and safety training from the
employer
The study also reports that 87.7% of workers surveyed do
not receive paid sick days; and there are anecdotal reports
of workers who have been denied appropriate medical
care for workplace injuries. Pennsylvania law does not
require businesses to offer paid or unpaid sick leave.
Since the median wage of all restaurant workers
nationwide is about $8,600, well below minimum wage
for full-time workers, most workers who do not have paid
sick days are unlikely to take a day off to recuperate and
are unlikely to receive timely medical attention
Pennsylvania - Paid Sick Days:
During the 2009-2010 session of the Pennsylvania
Legislature, Rep. Mark Gergely introduced legislation
(H.B. 1830) that would allow Pennsylvania workers to
accumulate paid sick leave. Employees could accrue one
hour of sick leave for every 40 hours worked, with a
maximum of 52 hours per year. Small-business employers
with fewer than 10 employees would only be required to
provide one hour of sick leave per 80 hours worked.
Rep. Gergely is likely to reintroduce this bill during the
2011-12 legislative session, but it will need stronger
public support to make it through the legislative process.
_________
*”Serving While Sick: High Risks & Low Benefits for the
Nation’s Restaurant Workforce, and Their Impact on the
Consumer” (9/30/2010) www.rocunited.org/what-we-know

Peace and Justice Calendar

Sustainable Food and Farming - Resources

January 28, 2011 (Friday, 7:30pm) Philadelphia, PA
“Breaking the Silence” - film screening, sponsored by
Christian-Jewish Allies. This documentary centers on a collection
of former Israeli officers and soldiers who form the group,
Breaking the Silence, and express the stark moral contradiction
they feel as individuals between their duties in the IDF and the
numbing inhumanity that they are ordered to perpetuate on the
Palestinian people. The evening program will also include a brief
presentation of the local campaign to boycott Sabra Hummus and
Tribe Hummus by Philly BDS (Boycott, Divestment, and
Sanctions). Location: St Paul s Episcopal Church, 22 E Chestnut
Hill Ave. Philadelphia, PA. For more info. contact Bob Moyer,
215-766-0827 bobpax70@verizon.net.

A Place to Call Home:
Welcoming New
Immigrant Neighbors
Over the next several months the Peace and Justice Committee
and partner organizations will hold several events focused on
immigration and closely-related issues.
Stories of migration and immigration are woven throughout the
history of God’s people, and once again there are new
immigrants, many of them undocumented, in our congregations
and communities. We will explore who our new neighbors are,
what challenges they face in America, and why they are
important to our well-being.
February 11-13, 2011 (Fri.-Sun.) Spruce Lake Peace Retreat
with Rick Ufford-Chase, Executive Director, Presbyterian
Peace Fellowship.
There will be a separate program for
children. (See peaceretreat.ppjr.org for details.)
(see immigration.ppjr.org for event details and resources)

Anti-Racism Training
Damascus Road – Anti-Racism Analysis Training
– February 25-27, 2011 (Fri.– Sun.) Philadelphia, PA
– May 26-28, 2011 (Thurs.-Sat.) Lancaster, PA
Healing the Wounds of Racism
– March 4-6, 2011 (Fri.--Sun.) Spring City, PA
see www.ppjr.org/ltrain for details on these sessions.
February 25-27, 2011 (Friday –Sunday) Laurelville, PA
Sustainable Food & Farming Conference. Celebrate the
gifts of harvest—and the toil it requires. Brian Snyder, Executive
Director of Pennsylvania Association for Sustainable Agriculture,
will explore the connections between food, farming and faith. Join
us for engaging workshops and dialogue that will provide you with
renewed energy for spring’s arrival. For more information, see
www.laurelville.org/sff.html, or phone:724-423-2056 or
1-800-839-1021, or email: program@laurelville.org.
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A new web resource has been created to complement the
Sustainable Food & Farming conference at Laurelville. The
content includes podcast interviews, recommended reading, and
businesses and organizations whose work involves sustainable
food production, distribution and consumption.

www.laurelville.org/sff/resources.html
March 6, 2011 (Sat. 5pm) Bethlehem, PA. LEPOCO Peace
Center annual dinner . Music at 5pm; dinner at 5:30pm.
David Wildman, co-author of the book "Ending the U.S. War
in Afghanistan: A Primer," is keynote speaker. Mr. Wildman
is executive secretary for Human Rights & Racial Justice with the
United Methodist General Board of Global Ministries. He's been
to Afghanistan several times since the U.S. led invasion in 2001.
He helped found United for Peace and Justice (2002), and the U.S.
Campaign to End the Israeli Occupation (2001). Dinner tickets
($30 regular adult; $10 limited income/child) by advance
reservation only. Program-only tickets ($10 regular adult; $5
limited income/child) are available at the door.
Location: Episcopal Cathedral Church of the Nativity, 321
Wyandotte Street, Bethlehem, PA. Contact the LEPOCO Peace
Center (313 West 4th Street, Bethlehem, PA, 18015) at
610-691-8730 for reservations, or see www.lepoco.org.
March 10-13, 2011 (Wed.supper–Sun.lunch) Bangor, PA
“Creating a Culture of Peace” workshop with Janet Chisholm and
Barb Gessner at Kirkridge Retreat Center. CCP is training in the
spirituality, practice and power of active nonviolence.
See www.kirkridge.org or www.creatingacultureofpeace.org
March 25-28, 2011 (Fri.-Mon.) Ecumenical Advocacy Days,
Washington, DC area.
“Development, Security and
Economic Justice: What’s Gender Got to Do with It?” -workshops on U.S. domestic issues, eco-justice, Latin America,
Jubilee economics, Africa and the Middle East, co-sponsored by
MCC Washington Office. The event will be held at the Doubletree
Hotel in Crystal City, VA -- just across the Potomac River from
Washington, DC. Begins Friday evening, and includes
Congressional office visits on Monday.
Registration fee is $160 ($175 after Feb. 19), which includes some
meals. Lodging at the Doubletree Crystal City is an additional $119
per night (plus tax) - but this cost can be reduced by sharing your
room with others, and there are other lodging options.
For further information. see www.advocacydays.org
March 26, 2011 (Saturday 8:30am-noon) Yardley, PA
Poverty Simulation Event, sponsored by the Bucks County
Opportunities Council, FLOC, and local congregations. at Yardley
United Methodist Church, 300 Langhorne-Yardley Road, Yardley,
PA19067. For more information, contat Rev. Bob Combs, (215)
493-3345 or pastbob@verizon.net.
April 9, 2011 (Saturday 9am-3pm) Allentown, PA Annual
Bread for the World food & hunger workshop - in partnership with
local anti-hunger organizations. Keynote Speaker: Rev. Larry
Hollar, BFW Regional Field Representative. Workshop topics will
include local food and hunger concerns as well as U.S. and
Pennsylvania public policy. Location: First Presbyterian Church,
Allentown.
Sponsored by Bread for the World and Lehigh
County Conference of Churches (Justice & Advocacy Comm.).
For further information see bread.ppjr.org or contact LCCC office
at 610-433-6421 or Larry Hollar: lhollar@bread.org.

